r'- RHES :
ﬁﬂﬁgt&g,ﬁ A*E Announcement No. 21-2021-SRF-SA0L
BEHFHUIR:
VACANCY ANNOUNCEMENT Closing Date 14 Apr21

#17H:

Date of Issue 24 Mar 21
1B4. BE. EH. BFEHH (LPL). BER SE AN | 4. B KB Area of Consideration (AOC)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): No. of 013 MLC/IHA 28 (58BM)

Recruitment Current MLC/IHA Employee within Activity
Engineering Technician (General), #384 EZ| ut%l_l\él/lﬁﬂ lgAlﬁfE%ﬁ(ﬁ?’?Lﬁt)
MDD Je i b (— R urren mployee in commuting distance
TYPSTI L TROR (TR 1% | JULE MLCIHA £ E (S 7 A )

Current MLC/IHA Employee Japan Wide

¢il SRi2hhb AT .
E#m%ff&/nnj;ﬁuﬁ%& Target Grade & Language Proficiency Level (LPL): [ IV 4458 Off Base Applicant
*[=]

% Grade-6, 3B HEAHR LPL-2

ERATEER B VVERFEFEE D) Acceptable trainee level:
Engineering Technician (General), #310, &#k Grade-5, 28 #k LPL-1
, Engineering Aid (General), #435, %#} Grade-4, 583 #: 71#k LPL-1

X E£#% BWT-1) []HHEER BWT-2) [JHREZR BWT-3)
Administrative Blue Collar Trade Security

O E&E% (BWT-5, 6)
Medical

2.EBBX Activity

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center Detachment,

Sasebo, Japan. Quality Assurance Office (130) 5.J& F (O] Type of Employment

H#EERT Working Place: Tategami-cho, Sasebo City % :\|/|_|LAC I:l HPT
3. BN #5B5RE Work Schedule (3B_40 BEREAHI hraw) [ % A Permanent

£)75H Work Days: Mon-Fri
ISR - {KE8 Work Hours/Recess Period:08:00-16:45/12:00-12:45
] % #h Night Shift X 7% % Overtime  [X] tH3Rk Business Travel

(] BR5E Limited Term ( __» A Months )

6. B FENE Duties

Please see attached task list.

7. BHREH. BEEH Qualification/Physical Requirements
*Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.

#LIAISR SN FRAMUANNITHE T I REBOFEFRNANDELLGY FTT,

a. At least one year of specialized technical or administrative work experience equivalent at 1-5 level in the related work or Masters
Degree in related field.

b. Ability to evaluate and advise on quality control and inspection programs, and conduct final product inspection.

c. Technical knowledge of welding

d. Ability to speak, read and write Japanese at native language level.

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as below.

Engineering Technician (General), #310, BWT1-5

a. At least one year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work or completion of
4-years college/university in related field.

b.and c., d. are same as BWT1-6.

Engineering Aid (General), #435, BWT1-4

a. At least one year of clerical, technical, or administrative work experience in any field or completion of 4-years college/university in
any field.

b. and c., d. are same as BWT1-5.

Handicapped applicants may be accepted, depending on the degree and kind of disability.

' Educational Background : See Block 7 | $a5F&F. & T 5 License/Certificate Required : 7/8 15 B8 See blocks 7 & 8




8. IRHETHHD Application and Associated Documents BB

Working Condition

X 22 E R #E Application for Vacancy Announcement  (HROY Form 1)
((C] BAEET Japanese [X] #EEET English [] £5 5 T3 Either)
X PRk #5#EFEE Resume of Specialized Work Experience (HROY Form)
(L5 &R LS5 T, Same language as above)

X Ri&FHENEARBETEHE L TLSAIK. THEICET SERR]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
[ 5ZE#R s SEME L Copy of GOJ Driver's License
X & TEE/SEBAZMDE L Copy of Certificate
X HEDENEEAT 5L DDEL TOEIC, TOEFL, CASEC, ERDAZEHMLIIHEL LTS
T ET, CRAGIEMFERXEIT ALCPT 17, ) TOMOFIAE. RUEERENICET SEE
REFFRAEGYES, REZHESELTHH L LTMHASORENBETT,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as
English Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ
employees.) Other EPT certificates or self-statement on English proficiency will not be accepted. The same
applies to those whose native language is English.
X 84 HEIFZEH L. BEEDEFEES -ERT- KA EE L RIEAHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is unacceptable.)
X BAEEUSNDAIE, EBH—F (@E) RU/NRFKR— kO E— For non-Japanese citizen
applicant, copy of Residence Card (front & back) and Passport.
X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

9. IbFF/MEIRH K& Office to Submit

RMEEE (FMLC/IHARER) LNBEEE GEEEER) TR, TEEERHEENSEVET, LEVERHEMESMA
BEADEG, BXMRELTTSL, BEHUIALIKE, Office to submit job application documents is different for
Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to
the right office. Applications must be received by the closing date of the Vacancy Announcement.

(%) LEEB4ED “BREH" SR MLCIHARKROADHE, HBEHEE (EEXER) HoOREEHITREY
EBRYFEFTOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only,
Off Base Applicants will be rated ineligible.

1. AERIEEE (B MLC/IIHAfE%R) BHL : Current MLC/IHA Employees must submit to:
T 857-0056 T 857-0056

{& 18 O T SRR T Hirase-cho, Sasebo City
KBELCHREMEBMAASHERR CNRJ HRO Sasebo Satellite Office
M#R/Extension 252-3881/3660/3837 MLC/IHA Employment Branch, Bldg# PW47
=8R8 Operating Hours : 0800 - 1600

2.5 EE (EfE(E) 1R - Off Base Applicants must submit to:

T 857-0056 T 857-0056

{& 18 4R h T REHT 3-1 3-1 Hirase-cho, Sasebo City

MITBUEAN BEEEFBHESBECERE CHEXS Labor Management Organization, Sasebo Branch

FEEEE S Phone : 0956-23-7191

S2ATERE  FETOR - F& 5K, AERQ - €A (BXAOEBZKR<)
Operating Hours: 0900 - 1700, Monday - Friday (except Japanese Holidays)

10. EFELIRF For Official Use

BEIHFIEY  Activity POC : SRF-JRMC Det. Sasebo S1160 FE (DSN) 252-3211
PD No.: SRFIRMC-130B-002 ‘ PD is accurate and current. Certified by Activity: S1100 ‘ HRO: 2/10

EHBEEZHEZ L TOWRWMEE EZORRICEY FH A, Incomplete applications will not be considered.
RHESINFISEZHEIEH R L LEEA Submitted applications will not be returned.

HEMBYUIB1 6B FRAIBMETT, EX—ILO I 7Y I A TOREZHETZHTEEE A Applications must be received by the
closing date of the Vacancy Announcement by 1600 hours (4:00 PM). Emailed and Faxed applications will not be accepted.
AEHAGCEERZHETIEEEERICLAVTTEL, EFTHESINEERAMKIIZELEF A,  Please do not send
applications by registered mail to HRO. Registered mail sent to HRO will not be accepted.




HRO MEY (BEMES PW-47)1[. EAHEAVOZA>TEDEIZ REEEERAORKONRELTHYET  IRESNIIGEE LG
SfEOYIYB D168 (F % 4B)FETIZLTLEELY, Job applications may be dropped in the designated HR “Drop Box” located on the right
side in the first floor, main entrance of the HRO bldg. # PW-47, no later than 1600 hours (4:00 PM) by the closing date.
EHEHFDERXITUTO URL KYFDUO—FTEET . FTOEHFAMETIRHE LTS, Forms for application are available for
download on our web site. Please submit updated application.

(https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC IHA HPT_Jobs/JN_Forms.html)

BB TRELINDEFRENR (LPL) LRLETREEZETIL,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

2016 F 2 A 8 HATL YMIREA SN ST MLC/IHAREXE T, 2016 F 2 A 8 HATICRITS iz ALCPT REBHEREHHFL
DHIE. ZTORBBROBERLAULN (TS50 FT77—H—] Sh, TOADHELPLLAN)LELTEEINET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result
dated prior to 8 February 2016, the attained level will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL (iBT) | CASEC EIKEN
o (PBT) (CBT) Internet Based e
w Paper Based Computer Test
Test Based Test
4 — Exceptional Proficiency 860 ~ 990 NA 600 ~ 250 ~ 100~ NA 1st
BEROENEETS
3 — Fluent proficiency
730 ~ 859 90 ~100 550 ~ 599 210 ~ 249 80 ~99 870 ~ Pre-1st
MEHRENEET D
2 — Average proficiency
550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~79 560 ~ 869 2nd
FHHEHEET D
1 — Elementary proficiency
400 ~ 549 65~74 430 ~ 459 120 ~ 139 40 ~ 49 475 ~ 559 Pre-2nd
MEWEERNEET D
Pre-1 — Minimal proficiency
. 350 ~ 399 40 ~ 64 NA NA NA NA 3rd
E1H BMNEDENEET D
0 — No language proficiency
EBFREAEESILGL

PRIVACY ACT STATEMENT {EABREEIZDL\T

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

E KETEER S 10450,9397 ; XU BAE - EANIGHRORECET 5iEEF (FA1 SEXEEERTES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHE: AEOLR., B2, BEORELEAXEOEZOZRTEZENE LT, EAFREZLET 545,

RS BEREIETFERX. L LJFETACTHEIREINET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIABR: TEMOZRICLER. BRI CERGEANEREHERT 55,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

BEENHYFET,

BB EARBROFARIERTT A, BREINCFRERB LGN S15HE. TOROFREDHIT. Bh. HHIHHE

Rev: 8-1-18


https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

Task List

1. Assists welding engineer to develop welding instruction for MIC LEVEL | works and to review and approve the
welding instruction developed by Production Shop and Process Control Procedure (PCP) developed by contractor
also. Maintain those instructions as adequately and perform surveillance to monitor the welding/brazing process and
audit in accordance with those instructions and applicable technical manual directed by welding engineer.

2. Performs to check the material chemically and physically and develops the material check report in order to
support welding engineer to manufacture and fabricate various part for welding repair.

3. Performs receipt inspection for MIC LEVEL | material to verify the marking, tag and documentation and to control
the material and document in accordance with Joint Fleet Maintenance Manual (JFMM).

4. Reviews steps in Controlled Work Package (CWP) which require Quality Assurance Inspector signature to verify all
requirements are adequately addressed.

5. Ensures all work inspected meets the requirements set forth in the latest applicable plans, specifications and
directives of higher authority as stated in the CWP.

6. Performs quality assurance inspections of certification attributes.

7. Ensures all personnel use only TMDE (i.e., measurement devises, instruments, inspection tools, gages, jigs or
fixtures), which have current calibration stickers/records attached or available, for production, acceptance and
testing. Uncalibrated /untested TMDE will be tagged and removed from service immediately.

8. Witness and verifies testing and inspections. Promptly inform supervisors of unsatisfactory test result.

9. Ensures all test results are complete, properly documented and the QA forms are returned to the CWP except for
those specifically designated as work center records.

10. Performs other duties assigned.



